
Fountain Greens Master Association 

Meeting Policy and Procedure 

Pursuant to C.R.S. §38-33.3-209.S(l}(b)(iii) 

BE IT RESOLVED, that the involvement and participation of members in the leadership of the 

Association is valuable and meetings will be conducted in accordance with the following procedure. 

1. Scope:

To adopt a procedure and policy to be followed when giving notice of meetings and conducting

meetings for the good off the community.

2. Specifics:

Meetings

A. Board Meetings

Board meetings are always open to the public and shall be held according to the Board's

discretion and the Associations' Bylaws-this includes the time, date, and location of said

meeting/s. The agenda for the Board meetings will be posted on the managing agents'

website at the request of the Board. If possible, may be posted in a public place in the

Association at least two days in advance.

These meeting dates/times may change to accommodate Board and Manager schedules

and emergencies.

Board members will retire to Executive Session when discussing matters such as

attorney/client privilege, employee issues, or matters concerning owner disputes.

Separate minutes will be kept for Executive Sessions and not made available to the public

unless in accordance with State Law.

The general membership will have the opportunity to speak at the end of the Board

meeting for a period of time not to exceed 30 minutes in total (this includes the sum of

all member and their time, which can be divided to allow any segment of time the Board

deems appropriate for the discussion of HOA related matters). Each Member may be

limited to two (2) minutes for discussion/inquiries at the sole discretion of the Board. At

the discretion of the Board, the floor may be opened for comment prior to voting on the

various agenda items.

B. Annual Meeting

Annual/budget ratification meetings will be held in the spring of each year or in

accordance with the Association's Bylaws, which may be amended from time to time by

the Board of Directors.








